
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

RENNE PUBLIC LAW GROUP  
Citizens Redistricting Commission – Litigation Counsel RFI 

 
January 29, 2021 

 
Primary Contact: 

Jonathan V. Holtzman 
Renne Public Law Group 

jholtzman@publiclawgroup.com  
350 Sansome Street, Suite 300 

San Francisco, CA 94104 



Citizens Redistricting Commission   

Jonathan V. Holtzman 
415.810.9447

jholtzman@publiclawgroup.com  

January 29, 2021 

Kary Marshall   
Chief Counsel 
Citizens Redistricting Commission 
721 Capitol Mall, Suite 260 
Sacramento, CA 95814 
kary.marshall@crc.ca.gov  

Re: Proposal for Litigation Counsel 

Dear Ms. Marshall: 

Renne Public Law Group® LLP (“RPLG”) is pleased to submit this proposal to provide litigation 
counsel services to the Citizens Redistricting Commission (“Commission”).  

I will be the authorized representative and main point of contact for this proposal. My contact 
information is: 

Jonathan V. Holtzman, Partner 
Renne Public Law Group® LLP 
350 Sansome Street, Suite 300 

San Francisco, CA 94104 
t: 415.810.9447 f: 415.848.7230 
jholtzman@publiclawgroup.com 

We understand the scope of services required, as set forth by the Commission, and affirm our 
commitment to perform these services if selected. We look forward to the Commission’s review 
and consideration of our firm. 

Very truly yours, 

Jonathan V. Holtzman 
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Jonathan V. Holtzman  
 Partner 

(415) 848-7235 • jholtzman@publiclawgroup.com  

Practice Areas 

�ƒ Labor Relations and Labor Law 

�ƒ Employment Law and Litigation  

�ƒ Government Law and Litigation 

�ƒ Public Safety Reform and 
Innovations 

Bar Admission 

�ƒ California 

Education  

�ƒ Stanford School of Law, JD 

�ƒ Haverford College, BA 

Experience 

Jonathan (Jon) Holtzman is a founding partner of Renne Public Law Group, and was previously a 
founding partner of Renne Sloan Holtzman Sakai LLP . Since 2005, and every year since, Mr. Holtzman 
has been named a “Northern California Super Lawyer.” 

Mr. Holtzman’s practice focuses on assisting government agencies maintain and expand public 
services through strategic consulting, negotiations, fact finding, arbitration and litigation. He 
specializes in addressing long-term structural issues relating to pensions, health benefits, retirement 
health benefits, civil service refo rm, and other means of attaining greater managerial discretion and 
effectiveness through collective bargaining and reor ganization. He frequently  speaks and writes on 
matters pertaining to municipal bankruptcy, ballot in itiatives, interest arbitration, bargaining, fact 
finding, comparability, fiscal analysis for bargaini ng, and pension and retirement medical programs. 

Mr. Holtzman has experience in virtually all aspect s of employment law and labor relations. His labor 
expertise encompasses negotiations, fact finding, mediation, grievance and interest arbitration, and 
litigation related to bargaining obligations. He is the author of Rutter Group’s California Practice 
Guide: Public Sector Employment Litigation Guide , the leading treatise on public sector employment 
issues. 

Mr. Holtzman also practices government law, includ ing general advice work, drafting ballot and other 
legislative measures and initiatives, litigating issues  of constitutional and st atutory interp retation, and 
electoral matters. He currently se rves as District Counsel to th e Moraga Orinda Fire District. 

RELATED EXPERIENCE 

Prior to entering private practice, Mr. Holtzman served as Director of  Labor and Policy in the office of 
San Francisco Mayor Willie L. Brown, Jr. His duti es included serving as the Mayor’s chief labor 
negotiator. As a senior advisor to the Mayor, Mr. Holtzman oversaw th e management of city 
employment and benefits issues, an d helped craft major policy initiatives including the city’s living 
wage law, civil service reforms, and criminal justice initiatives. 
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Before working directly for Mayor Brown, Mr. Holtzman was San Franci sco’s Chief Deputy City Attorney. 
He was a principal architect of the City Attorney’s nationally recognized affirmative litigation program, 
which brought together groups of local government an d non-profit plaintiffs to seek court-ordered 
reform of unfair business practices by energy pr oducers, tobacco companies, national banks, gun 
manufacturers, auto insurers, and escrow companie s. He also defended Sa n Francisco’s affirmative 
action programs in a series of lawsuits arisin g under Proposition 209, including San Francisco’s 
challenges to Proposition 209 in  both state and federal courts. 

Before his appointment as Chief De puty City Attorney, Mr. Holtzman  was San Francisco’s chief labor 
and employment attorney. In that  role he served as a chief negotiator in labor negotiations and 
interest arbitration with the City’s 47 unions, and acted as lead counsel in lawsuits, writs, class actions, 
and appeals involving all facets of labor and employment law. Mr. Holtzman managed the City’s 
transition to collective bargaining and interest arbitration and drafted attendant charter and civil 
service reform measures. On behalf of three ma yoral administrations an d numerous boards of 
supervisors, he authored and ne gotiated more than a dozen labo r- related charter amendments 
adopted by the voters. 

Mr. Holtzman has been extensively involved in efforts to improve government effectiveness. He 
negotiated and drafted a 1999 ballot measure re forming the governance of San Francisco’s 
municipal transit system and ma king it a quasi-independent agency, and Proposition G, which 
overhauled MUNI’s system of negotiation with unions. He also drafted a 2002 ballot measure 
enhancing the authority of the San Francisco Pub lic Utilities Commission, and a 2003 ballot measure 
requiring the City Controller to conduct “benchma rking” studies of City services, as well as 
performance audits to improv e government effectiveness. 

Before joining the San Francisco City Attorney’s O ffice, Mr. Holtzman was an  associate at Morrison & 
Foerster for four years, focusing primarily on employment class action s. Upon graduation from Stanford 
Law School, he clerked for California Supreme Court As sociate Justice Otto Kaus for two years. During 
law school he clerked for the Washington, D.C. Center for La w and Social Policy and for the 
Washington D.C. firm founded by former Defense Secretary Clark Clifford and disarmament 
negotiator Paul Warnke. 

SELECTED PRESENTATIONS AND PUBLICATIONS 

�ƒ Rutter Group Vesting Panel, What’s Next for the “California Rule” Public Employee Pensions as 
Vested Rights, The Rutter Gr oup/MCLE Progr am, June, 2018 

�ƒ Rutter Group:  California Practice Guide, Public  Sector Employment Litigation (2017) 

�ƒ Declarations of Fiscal Em ergency: A Resurging Option for Public Entities Attempting to Deal With 
The Current Economic Climate , California Public Law Journal, Vol. 34, No. 1,Winter 2011. 

�ƒ Does Labor Law Prevent Voter Initiatives To Co ntrol Pensions? The Coming Fight Between Core 
Democratic Principles and Traditional Labor Negotiation in the Public Sector , Bender’s California 
Labor & Employment Bulletin, Vo l. 2012, No. 10, October 2010. 
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REPRESENTATIVE PUBLISHED DECISIONS 

�ƒ Fazio v. City and County of San Francisco , 125 F.3d 1238 (9th Cir. 1977), holding that assistant 
district attorney is a policymak er who can be dismissed due to speech critical of the District 
Attorney. 

�ƒ Stewart v. City and County of San Francisco , 834 F.Supp. 1223 (N.D.Cal. 1993), first case to hold 
Department of Labor’s 1954 “salary basis test” inva lid as applied to public employers, eliminating 
large FLSA liability. 

�ƒ Service Employees International Unio n Local 102 v. County of San Diego , 60 F.3d 1346 (9th Cir. 
1994), adopting San Francisco’s argument that federal “salary basis test” cannot lawfully be 
applied to government employers. 

�ƒ United Farm Workers of America v. Agricultural Labor Relations Board , 41 Cal.App.4th 303 (1995), 
and a related case against San Francisco, hold ing that the California Table Grapes Council 
lacked authority to sue the union an d the City on behalf of growers. 

�ƒ United Association of Journeymen v.  City and County of San Francisco , 32 Cal.App.4th 751 (1995), 
upholding $60 million wage freeze under San Francisco City Charter. 

�ƒ Retired Employees Association of Orange County v. County of Orange , 52 Cal.4th 1171 (2011), 
holding that a county may be bound by an implied contract under California law if there is no 
legislative prohibition against such arrang ements, such as a statute or ordinance. 

�ƒ Vallejo Police Officers As sn. v. City of Vallejo  (2017) 15 Cal.App.5th 601. 
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Linda M. Ross 
 Partner 

(415) 848-7239 • lross@publiclawgroup.com  

Practice Areas 

�ƒ Administrative Hearing and 
Arbitration 

�ƒ Appeals and Writs 

�ƒ Employment Law and Litigation  

�ƒ Labor Relations and Labor Law 

�ƒ Public Agency Law 

�ƒ Training 

�ƒ Transportation  

�ƒ Workplace Investigations 

Bar Admission 

�ƒ California 

�ƒ New York 

Education  

�ƒ University of California, Berkeley, 
Boalt Hall School of Law, JD 

�ƒ Articles Editor, California Law 
Review 

�ƒ University of California, Berkeley, 
BA 

Experience 

The Daily Journal named Linda Ross as one of Calif ornia’s top 75 Labor and Employment Lawyers and 
top 100 Women Lawyers. 

Ms. Ross brings a wealth of experience to Renne Pu blic Law Group after working for 20 years with the 
City and County of San Francisco and more recently , in private practice. Ms. Ross represents public 
entities, including cities, counties, special districts, and transit agencies, in a wide variety of public law 
matters, including advice, litigation, and appella te work involving pension reform, labor and 
employment, internal investigations, wage and hour , the Public Records Act, open meetings laws, 
and governance. 

Recently Ms. Ross represen ted public agencies in closely watched pension cases before the California 
Supreme Court, and achieved appellate victories in other cases involving the vested rights of public 
employees.  

RELATED EXPERIENCE 

Ms. Ross gained vast knowledge in public law while  serving San Francisco as General Counsel to the 
Mayor’s Office, Chief Labor Attorney, and Genera l Counsel for the Police Commission and the Police 
Department. 

General Counsel, San Francisco Mayor’s Office 

As General Counsel to the Mayor’s Office, Ms . Ross advised then Mayor Gavin Newsom and 
coordinated with City department heads on loca l governance and policy issues including ethics, 
public meetings laws, the Public Records Act, an d public contracting. Wh ile General Counsel, Ms. 
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Ross authored a gun control measure upheld by the Ninth Circuit Court of Appeals in Jackson v. City 
and County of San Francisco  (9th Cir. 2014) 246 F 3d. 953, against a Second Amendment challenge. 
In 2015, the United States Supreme Court denied review. 

Chief Labor Attorney 

As Chief Labor Attorney for San Francisco, Ms. Ross was in charge of a 20-person legal team, 
representing City departments, boards and comm issions in employment and labor law issues. She 
successfully defended San Francisco before the California Supreme Court in San Francisco Firefighters  
Local 798 v. City and County of San Francisco  (2006) 38 Cal.4th 653, in which the Court upheld the 
City’s non-discriminato ry testing procedures. 

General Counsel, Police Department 

As General Counsel to the San Francisco Police De partment and Police Commission, Ms. Ross advised 
the Department and Commission on police personnel issu es and public safety initiatives. Working with 
the District Attorney’s Office, she drafted the De partment’s Brady policy which was upheld by the 
California Supreme Court in the case of People v. The Superior Co urt of San Francisco County  (2015) 
61 Cal.4th 696. In a rare occurrence, the Court appended the policy to its opinion. 

PUBLISHED DECISIONS 

�ƒ San Francisco Firefighters Local 798 v. City and County of San Francisco , (2006) 38 Cal.4th 653. 

�ƒ Local 21 of the International Federation, et al. v. City and County of San Francisco (1999) 76 
Cal.App.4th 213.  

�ƒ Fry v. City of Los Angeles  (2016) 245 Cal.App.4th 539.  

�ƒ Alameda Deputy Sheriffs’ Assn., et al. v. Alam eda County Employees’ Retirement Assn, et al.  
(2018) 19 Cal.App.5th 61. 

PRESENTATIONS AND PUBLICATIONS 

�ƒ Presenter, “Arbitration Basics,”  Washington Public Employer Labor Relations Association 
(WAPELRA), Annual Training Conference, 2015 

�ƒ Presenter, “How to Navigate Changes in Public  Employee Retiree Health  Benefits,” Judicial 
Council of California, Labor Relations Academy II, 2015 

�ƒ Presenter, “Navigating Changes to Public Employee Medical Benefits,” Webinar, 2015 

�ƒ Presenter, “Mock Arbitration Part One: Preparation, Opening Statement, and Direct 
Examination,” National Public Employer Labor Re lations Association (NPE LRA) Annual Training 
Conference, 2015 

�ƒ Author, “Searching for Vested Ri ghts, Case By Case,” Daily Journal, May, 2014 

�ƒ Speaker, “Vested Rights: What We Can and Cann ot Change,” California Public Employers Labor 
Relations Association (CALPELRA) Annual Conference, 2012 
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�ƒ Speaker, “Social Media and the Workplace: Recrui tment, Background Chec ks and Personal Use,” 
International Public Management Association, 2012 

�ƒ Presenter, Pension/Impairment of  Vested Rights, State Bar of Ca lifornia, Annual Public Sector 
Conference, 2017 

�ƒ Presenter, Whistleblowers, Ho w To Manage, CALPELRA, 2017 

�ƒ Presenter, Vested Rights, What Is Happen ing With The Californi a Rule, CALPELRA, 2017 

�ƒ Presenter, Immigration: The California Values Act, Municipal Law Institute, 2018 

�ƒ Presenter, Rutter Group Vesting Panel, What’s Next for the “California Rule” Public Employee 
Pensions as Vested Rights, The Ru tter Group/MCLE Program, June, 2018 
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Arthur Hartinger  
 Partner 

(415) 848-7231 • ahartinger@publiclawgroup.com  

Practice Areas 

�ƒ Labor and Employment 

�ƒ Government 

�ƒ Litigation 

�ƒ Workplace Investigations 

Bar Admission 

�ƒ California 

Education  

�ƒ University of San Francisco, School 
of Law, JD 

�ƒ University of California,  
Berkeley, BA 

Experience 

With a practice focused on labor and employment law for over 33 years, Arthur (Art) Hartinger is one 
of California’s leading labor and employment attorney s. He is a founding partner of Renne Public Law 
Group, and was previously a partner at Renne Sl oan Holtzman Sakai LLP. Since 2004, he has been 
recognized each year as a “Northern California Super Lawyer” and was one of the Daily Journal’s 
“Top 75 Labor & Employment Attorney s” in 2013. He was also selected by the Daily Journal as one of 
the “Top 20 Municipal Lawyers in California” for 2011, 2012, and 2013, and in 2012 he was named one 
of the “Top 100 Lawyers in California.” 

Prior to working at Renne Sloan Holtzman Sakai, Mr. Hartinger was a partner at Meyers Nave, where 
he chaired the Labor and Employment Group for 16 ye ars. He also worked as  a partner at Liebert, 
Cassidy & Frierson, a Depu ty City Attorney at the San Franci sco City Attorney’s  Office, and an 
associate at Brobeck,  Phleger & Harrison. 

SIGNIFICANT LITIGATION EXPERIENCE 

Mr. Hartinger represents public an d private clients in complex state and federal litigation pertaining 
to all types of labor and employment issues, includin g California and U.S. constitutional law, the Fair 
Labor Standards Act (FLSA), Title VII, Title IX, th e Fair Employment and Ho using Act (FEHA), and the 
Americans with Disabilities Act (ADA). 

Mr. Hartinger has represented clients in a variety of litigation matters, including class actions, writs, and 
jury trials. His litigation practice also includes ad ministrative and binding ar bitration hearings before 
personnel boards, arbitrators, an d administrative law judges. He also frequently advises public 
agencies, personnel boards, and civil service commissions.  

WAGE AND HOUR LITIGATION 

Mr. Hartinger regularly handles wage and hour case s, including class actions. Representative cases 
include: 
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�ƒ Rai, et al. v. Santa Clara Valley Transportation Authority,  United States District Court, Northern 
District of California, Case No. 5:12-cv-04344-PSG. Art served as le ad counsel in a case brought by 
hundreds of transit operators claiming unpaid overtime under state and federal theories. 

�ƒ Stitt, et al. vs. San Francisco Municipal Transportation Agency , United States District Court, 
Northern District of California,  Case No. 4:12-cv-03704-YGR. Similar to the SCVTA case, Art was 
lead counsel in a case brought by San Francisco Transit Operat ors claiming state and federal 
overtime. 

�ƒ Sahaj vs. El Dorado Irrigation District , United State District Court, East ern District of California, Case 
No. 2:11-cv-01341-GEB-DAD. This class action involv ed unpaid meal times and asserted both state 
and federal claims.   

PENSION REFORM 

Mr. Hartinger advises clients on pension reform and is lead counsel in numerous cases, including:  

�ƒ Retired Employees Assn. of Orange County, Inc. v. County of Orange  (2011) 52 Cal.4th 1171. 
Facing a $1.4 Billion reported unfunded liability, the Board of Supervisors initiated a program to 
de-pool actives and retirees for pu rposes of setting health plan ra tes. Art was lead counsel in the 
case that resulted in the courts upholding the Board’s plan. 

�ƒ Fry v. City of Los Angeles  (2016) 245 Cal.App.4th 539. The Los Angeles City Council turned to Art 
and his team to defend a program that required  active employees to contribute toward the 
City’s retiree medical subsidy program , leading to a su ccessful result. 

DISCRIMINATION/HARRASMENT/RETALIATION/WHISTLEBLOWING 

Mr. Hartinger has served as lead trial counsel in numerous cases alleging violations of the Fair 
Employment and Housing Act and Ti tle VII, as well as retaliation cases under the Labor Code and 
California and United States Constituti ons. Noteworthy examples include: 

�ƒ Booker v. City of Richmond , Contra Costa Superior Court, Case No. C07-00408. Achieved a 
complete defense victory in this $18 million dollar  high profile race discrimination, harassment and 
retaliation case filed by eight African American  command staff officers in the Richmond Police 
Department. The jury returned a unanimous verdict in favor of the City and its two highest ranking 
police officers. 

�ƒ Eng v. Santa Clara Valley Water District , Santa Clara County Superior Court, Case No. 5:97-cv-
20212-JW. Represented the Santa Clara Valley Water District in litigation filled by the former 
budget officer of the District. The budget officer claimed constructive discharge and asserted 
various causes of action , including wrongful discharge and vi olation of public policy, California 
Fair Employment and Housing Act (FEHA) claims, and other state law claims. Art represented the 
District in a jury trial. The Court granted the District’s motion for a nonsuit, and the court of appeal 
affirmed.  

�ƒ McFall v. City of Tracy , San Joaquin County Superior Court,  Case No. STK-CV-UWT-2005-0001975. 
The firm successfully defended the City of Tr acy in an action brough t by former employee 
alleging discrimination and retaliation under the California Fair Employment and Housing Act. Art 
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obtained a defense verdict after a jury trial in San Joaquin County Superior Court. The City was 
awarded over $100,000 in costs. 

ARBITRATIONS AND ADMINSTRATIVE HEARINGS 

Mr. Hartinger has litigated dozens of arbitrations and administrative matters , ranging from contract 
arbitration to discipline, to personnel boards an d commissions, and matters before the Office of 
Administrative Hearings.   

LABOR RELATIONS 

Mr. Hartinger is experienced in labor relations, ne gotiations, and workplace investigations. As a lead 
negotiator in collective bargaining, he has repres ented numerous employers in negotiations with 
deputy sheriffs, police and fire pe rsonnel, managers, service employee s, laborers, attorneys, and other 
professional and se rvice employees. 

ADVOCACY 

Mr. Hartinger actively writes and contributes to amicus curiae briefs on behalf of public entities 
throughout the country. His advocacy work includes: 

�ƒ Representing, in collaboration with the San Franci sco City Attorney, the National League of Cities 
and other public empl oyer leagues on behalf of th e Commonwealth of Kentucky in Jackson v. 
Com. of Kentucky  (6th Cir. 1997) 129 F.3d 1264. 

�ƒ Lead writer of the amicus curiae efforts by the National League of Cities and the City and County 
of San Francisco in Service Employees International Union v. County of San Diego  (9th Cir. 1995) 
60 F.3d 1346. 

�ƒ Author of the amicus brief for the League of California Cities and 91 public entities in  Barner v. 
City of Novato  (9th Cir. 1994) 17 F.3d 1256. 

�ƒ Represented the League of California Cities  supporting the City of San Diego in Boling v. PERB, 
Supreme Court No. S24204. 

Mr. Hartinger has twice received the prestigious Amicus Service Award  from the International 
Municipal Lawyers Association. 

PRESENTATIONS AND PUBLICATIONS 

�ƒ “Public Employment Relations Board (PERB) Update ,” County Counsels’ Association of California 
(CCAC), 2018 

�ƒ “Paradigm Shift: Transparency, Sustainability & Accountability in Public Sector Employee 
Compensation,” League of Californi a Cities Annual Conference, 2011 

�ƒ “POBAR and FOBAR Update,” California Pub lic Employers Labor Relations Association 
(CALPELRA), 2011 

�ƒ “Public Employment Relations Board (PERB) De velopments/Helpful Hints,” County Counsels’ 
Association of California (CCAC), 2011 
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�ƒ “Maintaining Control on Your Isla nd – How to Effectively Administ er Discipline,” National Public 
Employers Labor Relations A ssociation (NPELRA), 2011 

�ƒ “Fixing the Pension Problem: The Latest Public Scrutiny of Public Se ctor Wage and Benefit 
Packages,”  Public Law Journal, 2011 

�ƒ “Sorry We Have Nothing To Give…But ‘Let’s  Make a Deal’ Anyway: How To Avoid Union 
‘Outburst’”  and “Are Managing Leave Laws Like Playing Twister ?” Public Employer Labor 
Relations Association of California (PELRA C) Annual Training  Conference, 2010. 
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Jenica Maldonado  
 Of Counsel 

(415) 848-7200 • jmaldonado@publiclawgroup.com  

Practice Areas 

�ƒ Labor and Employment   

�ƒ Government 

Bar Admission 

�ƒ California 

�ƒ United States Supreme Court  

�ƒ United States Court of Appeals, 
Ninth Circuit  

�ƒ United States District Court, 
Northern District of California  

�ƒ United States District Court, 
Central District of California  

�ƒ United States District Court, 
Eastern District of California  

Education  

�ƒ University of San Francisco School 
of Law, JD, magna cum laude  

�ƒ U.S.F. Law Review, Symposium 
Editor  

�ƒ Jessup International Law Moot 
Court Team 

�ƒ Santa Clara University, BS,  magna 
cum laude

Experience 

Jenica Maldonado has dedicated her pr ofessional life to public servic e, having started her career in 
government over twenty years ago.  She is an ex perienced municipal law an d employment attorney, 
equally comfortable litigating and providing advice and counsel.  She aims, first and foremost, to be 
a strategic partner to colleagues and clients.  He r experience in high-sta kes matters gives her the 
confidence to shepherd clients through challeng ing situations and the perspective to navigate 
towards the best available outcome.  Ms. Maldonado values the comradery that comes with 
practicing with dedicated attorneys and the trust that forms with one’s long-term clients. 

RELATED EXPERIENCE 

Prior to joining the Renne Public Law Group, Ms. Ma ldonado served as a Deputy  City Attorney in the 
San Francisco City Attorney’s Office for almost se ven years.  During her te nure in the Office, she 
worked on the Ethics and Electi ons Team and the Labor Team.  

ETHICS & ELECTIONS TEAM 

As a Deputy City Attorney on the Ethics and Elections Team, Ms. Maldonado advised the Department 
of Elections regarding local and state election la ws and municipal law matters, including public 
records and open meeting laws.  She prepared title and summaries for local initiative measures, 
drafted ballot questions, and prepared preliminary ba llot digests and served as the ex officio member 
of the City’s Ballot Simplification Committee for the November 2019, March 2020, and November 2020 
elections. She defended election contests in trial and appellate courts, includ ing obtaining dismissals 
of challenges to a November 2019 affordable housing general obligation bond measure.  Ms. 
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Maldonado counseled the Ethics Commission and st aff regarding local and state ethics laws, and 
advised commission staff regarding ethics enforcement matters. She provided guidance to elected 
officials, commissioners, and City employees rega rding conflict of interest laws and conducted 
related trainings.  Ms. Maldonado also drafted legi slation and provided advi ce regarding the City’s 
response to the COVID-19 pandemic.  

LABOR TEAM 

As a Deputy City Attorney on the Labor Team, Ms . Maldonado represented th e City in employment 
litigation matters at the trial and appellate court levels.  Her matters ranged from single plaintiff cases 
alleging discrimination or disability-related claims to large, multi-plaintiff lawsuits contesting 
promotional exams for alleged dispara te impact based on race or age.  In many matters acting as 
lead counsel for the City, Ms. Maldonado executed complex e-discovery plans, took and defended 
depositions, drafted and argued  motions, including motions for summary judgment, and defended 
successful trial court outcomes before the court of  appeal.  She also represented the City in labor 
arbitrations and administrative proceedings, including before the California Public Employment 
Relations Board (“PERB”), the California Department  of Labor Standards and Enforcement (“DLSE”), 
the California Department of Fair Employment and Housing (“DFEH”), and the U.S. Equal Employment 
Opportunity Commission (“EEOC”).  

Ms. Maldonado also served as th e assigned advice attorney on labor and employment matters to 
various City departments, including the Public Defender, Department of Building Inspection, the 
Department of Homelessness and Supportive Housing, Board of Supervisors, and the Department of 
Public Health. 

OTHER EXPERIENCE 

Prior to advising the City, Ms. Maldonado was a la bor and employment associ ate at Perkins Coie LLP 
and Hanson Bridgett LLP.  During law school, she clerked for the Government Team at the San 
Francisco City Attorney’s Office and externed fo r the Honorable Joyce Kennard of the Supreme Court 
of California.  Prior to law school, she interned fo r Senator Dianne Feinstein in Washington. D.C., for 
San Francisco Mayor Gavin Newsom, and for the Sa n Francisco Municipal Transportation Agency.   

REPRESENTATIVE MATTERS 

Some of Ms. Maldonado’s represen tative legal matters include: 

�ƒ Denny v. Arntz  – successfully defended City defendants in pre- and post-elections attempting to 
remove a $600 million local affordable housing bond measure from the ballot and subsequently 
invalidate the election result in favor of the me asure based on allegedly flawed language in the 
voter materials.  Obtained dismissal and final ju dgment in pre-election challenge.  Obtained 
dismissal of post-election challenge and re presented City defendants on appeal.   

�ƒ Daugherty v. CCSF  – defended San Francisco Police Departme nt following termination of officers 
after discovery of racist and other offensive text messages. Managed voluminous evidence 
collection and production took and defended key depositions, and drafted motions. Following 
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adverse trial court order, Court of Appeal issued published decision finding terminations did not 
violate the Public Safety Officers Proc edural Bill of Rights Act (“POBRA”). 

�ƒ Stockwell et al. v. CCSF ; Stevenson v. CCSF; Johnson v. CCSF  – defended San Francisco Police 
Department and San Francisco Fire Department in  multi-plaintiff cases challenging promotional 
exams for alleged disparate impact based on age and race. Managed voluminous discovery 
productions, defended deposition s, worked with experts on st atistical analyses, and drafted 
motions, including opposition to class cert ification and motions for summary judgment. 

�ƒ Lai v. CCSF – defended San Francisco Fi re Department’s re assignment of managers to new fire 
stations following finding that subordinate had suffered sexual harassment. Prevailed on anti-
SLAPP motion. Developed and executed discovery plan to protect third party privacy interests 
during substantial discovery production. 

�ƒ Singson v. City of Millbrae  – second-chaired a federal court jury  trial regarding a City of Millbrae 
police officer’s First Amendment retaliation claim.  Conducted voir dire and examined witnesses.  
Obtained unanimous defense verdict. 

�ƒ Professional Engineers in Califor nia Government v. Schwarzenegger – litigated consolidated 
action before the California Supreme Court, Ca lifornia Court of Appeal , and Alameda County 
Superior Court relating to Calif ornia’s 2010-2011 budget impasse  and the California Department 
of Personnel Administration’s  implementation of the Gove rnor’s furlough program.  

AWARDS AND HONORS 

�ƒ Phi Beta Kappa 

�ƒ Bloomberg BNA Award for Excellence in the Study of Labor and Employment 

 













COVID-19, the Census delay and local
redistricting: What local public agencies can do to
prepare

By Renne Public Law Group Senior Associate Ryan McGinley-Stempel and
2020 Public Law Fellow Michael Cohen
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Local public agencies
responding to the COVID-
19 pandemic and
grappling with its wide-
ranging e�ects have yet
another consideration to
worry about: its impact on
local redistricting
deadlines.  The Census

Bureau paused its decennial data collection operations across the
country because of the virus, sacri�cing critical time to gather the
data that could a�ect hundreds of billions in federal funding and
shift voting and trustee districts that shape the character of political
representation and community services nationwide.  The delay will
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